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O630pHO N3cnepBaHe Ha 3aeTOCTTa
B bbvnrapus

HeTHu nporHosun [AaHHn

YBenuyeHuve HamaneHune Hsima npomsiHa He 3Ham Ha Ce30HeH
3a 3aeTtocTTa NPUHLUMN

% % % % % %

OkT-[ek 2016 15 9 74 2 6 11

KOnun-Cen 2016 17 3 79 1 14 10

Anp-tOHKn 2016 21 2 77 0 19 12

An-MapT 2016 10 5 85 0 5 11

OkT-[ek 2015 21 5 72 2 16 11

HOnun-Cen 2015 18 4 76 2 14 9

Anp-tOHun 2015 15 10 74 1 5 10

AH-MapT 2015 13 8 79 0 5 11

OkT-Oek 2014 13 10 76 1 3 8

tOnn-Cen 2014 19 5 76 0 14 8

Anp-tOHun 2014 19 5 75 1 14 9

QH-MapT 2014 11 10 79 0 1 8 /
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0O630pHOTO n3cneasaHe Ha ManpowerGroup 3a Bvnrapckute pabotogatenv gasat obHaaexaasallm
3aeTOCTTa Npe3 MbPBOTO TpuMeceyme Ha 2017 . e 3HaUW 3a TbpceLLumTe paboTa Npes crensalloTo
npoBedeHO Nnof dopmMaTa Ha UHTepBIOTa cpen, Tpumeceumne. Cpep Tsx 14% ovakBaT NoBULLEHME HA
npencTaBuTenHa n3sagka ot 620 pabotogaTenv B 4YMCNEHOCTTa Ha nepcoHana cu, 7% npenswxaat
Bunrapus. Benukn aHKeTUpaHn oTrosopuxa Ha CBMBaHe, a 74% He NporHo3npar npomsHa. Taka
Bbnpoca: ,Kak oyakBaTte fa ce npoMeHu obuiata HeTHaTa NporHo3a 3a 3aeTocTTa cTaBa +7%.

3aeToCT BbB Bawara dupma v pervoH npes Tpute
Mecela a0 kpasa Ha mapT 2017 r. B cpaBHeHME C
HaCTOSLLIOTO TpUMecedmne?”

KopurnpaHa cb0bpa3HO CbC CE30HHUTE KONlebaHus,
cTonHocTTa 1 e +11%, KOeTo o3Ha4aBa, 4e u3rnegute
3a HaemMaHe ocTaBaT HEMPOMEHEHW KaKTO CMPsSIMO
NpPeaxogHOTO TPUMECeUne, Taka M CIpPsaMO ChLUMSA
nepuog Ha MMHanaTa rogmHa.

B npoyyBaHeTO 13non3samMe TepMuHa ,HeTHa NporHo3a 3a 3aetocTra“. Tasu CTOWHOCT ce nosy4asa,
KaTo OT NpoLueHTa Ha paboToAaTenuTe, KOUTO OYaKBaT yBenmyeHne Ha obLua 6poit 3aetu nuua, ce
n3Bagy NPOLEHTHLT Ha Te3u, KOUTO NPeABMXAAT HaMansiBaHe Ha 3aeToCTTa B CBOETO Npeanpusitue

npes cledBalloTo TpruMece4re. Pe3ynTaTsT OT ToBa U34MCNeHne NpeacTassBa HeTHaTa NporHo3a 3a
3aetoctTa. OTTYK HAaTaTbK BCUYKM AaHHW, 06CHXOAHN B KOMEHTapa, ca CbC CE30HHN KOPEKLIMM, aKo He e
MOCO4Y€eHO Apyro.
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CpaBHeHuns no pasmep Ha

npeanpuaTuaTa

Y4yacTBalwmTe B Npoy4YBaHeTo paboTtojarenm ca
pasfeneHu cropen pasmepa Ha npeanpuaTmeTo cu B
cregHUTe 4eTupn Kateropun: MukponpeanpuatTuata
nMaT no-manko ot 10 CRy>XUTenu; Masikute
npegnpuatns — ot 10 0o 49 cnyxxutenu, cpeaHo
rofiemmte — oT 50 0o 249 cnyxuTenu, a roneMmTe
— 250 nnn noseYe CNy>xKnTesnu.

BbB BCUYKM 4eTVpU KaTeropmum NpeanpuaTms no
pa3Mep ce NpeaBmxaa PbCT B YMCIEHOCTTA Ha
rnepcoHasa nNpes MbpBOTO TpUMeceume Ha 2017 .
Han-o)xvBeHn TEMNOBE Ha HAaeMaHe o4akeaT
ronemMuTe paboTogaTenu, C HETHa MPorHosa 3a
3aeTocTTa OT +24%. CTOMHOCTUTE NMPY CPEOHNUTE U
MasiK1 NPEeAnpuATUA ca CboTBETHO +14% 1 +10%, a
nNpY MUKPONPeanpuaATUaTa ce MPOrHosmpa pPbuCT OT
+5%.

Pasmep Ha

YBenuyeHune Hamanenue

Hsima npomsiHa

CnpsiMo NpeaxogHoTo TpUMeceyne cpeaHuTe no
pasmep paboTogaTeny oTymMTaTt NnogobpeHne ¢ 8
MPOLIEHTHN NYHKTA, a NporHo3arta npu ronemmnTe
drpMKM e ¢ 5 NPOLEHTHK NyHKTa no-goépa. Npu
MUKpONpeanpuaTusaTa obade ce otumTa cnaf ¢ 3
MPOLEHTHM MNYHKTA, a MPOrHO3nUTE Cpen MankuTe
durpMK ocTaBaT HEMPOMEHEHM.

B cpaBHeHWe cbC chlmsa nepuod Ha MuHanara
roguvHa ronemMuTe padbotogarteny oT4nTaT NnogobpeHme
cbC 7 MPOUEHTHU MYHKTA, a MUKpOonpeanpunAaAtTndaTa n
cpeaHuTe Nno pasmep GUpMn — ¢ 2 NPOLEHTHM
nyHkTa. lNpu Manknte padortogarenn obaye ce
oT4HnTa cnapg c 2 MPOUEHTHW NyHKTAa.

HeTHu nporHosu HaHHn

He 3Ham Ha 'Ce30HeH

npeanpuaTuaTa 3a 3aeTocTtTa npunHUun
% % % % % %

Mukpo no-masnko ot 10 7 7
Manku 10-49 13 7 77 3 6 10
CpepgHo ronemun 50-249 14 8 74 4 6 14
lonemu 250 unn noseve 25 8 62 5 17 24
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CpaBHeHue no permoHu

[Mpes cnegpalmTe TpU Mecela ce MPorHosmpa
HapacTBaHe B YMCNEHOCTTa Ha NepcoHana BbB
BCUYKN NET n3cnensaHu permoHa. Ham-cuneH nasap
Ha Tpyda oyaksat padotogatenute B Codus n
BapHa, KbOeTo HeTHaTa NPOrHo3a 3a 3aeTocTTa e
+13%. B NnoBavB CbLLO Ce 04akBa CTabuneH PbCT B
4YMcCreHocTTa Ha paboTHaTa cuna — Tam nNporHosara
€ CbC CTONHOCT +12%. [Npegnasnve € ONTUMU3MET B
Pyce n byprac, kbaeto NporHo3nTe ca 3a CbOTBETHO
+10% 1 +9%.

VsrneguTe 3a HaeMaHe Ha Cny>XuTenu BbB BapHa ca
C 5 NPOLEHTHM MyHKTa No-006pu CNPaMo
npenxonHoTo TpumMmece4dne. OTHOCUTENIHO CTabuIHW
ocTaBaT nporHo3ute B byprac, Pyce n Cocus, a
pabotogarenuTe B [1NoBOVB HE OTYUTAT NPOMSHA.

B cpaBHeHne ¢ NbpBOTO TpUMece4me Ha 2016 T, B
Codumsa un byprac ce otumTa Neko NogodbpeHne — CbC
CBOTBETHO 4 1 3 NPOLEHTHM NyHKTAa. NporHosara 3a
Pyce obaye cnaga ¢ 6 NpoLEHTHM MyHKTa, a 3a
rnosaone — ¢ 3 NPOLEHTHN NyHKTa. BB BapHa
HaMepeHusTa 3a HaeMaHe Ha rnepcoHasn octasar
OTHOCWUTENHO CTabUHN.

-

Byprac
BapHa
Mnosans
Pyce

Codchusi

I [Oannm Ha cesoHeH NpuHLMN \
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bByprac

[Npes3 nepuofa sHyapun-mMapT Ce 04akBa Han-akKTUBEH Nasap Ha Tpyaa OT Ha4anoTo Ha
MPOYYBaHETO MPEe3 MbPBOTO TpuMece4me Ha 2011 . Hacam, kaTo paboTtogatennuTe oTduTar
HeTHa NMporHo3a 3a 3aetocTTta oT +9%. [naHOBETe 3a HaeMaHe Ha CNy>XUTenu ocTaBaT
CPaBHUTENHO CTAbWHK B CPaBHEHME NPeaxoaHOTO TPMMECEUME 1 Ce NoBuLaeaT ¢ 3
MPOLEHTHN MyHKTA CAPSAMO CbhLUMA NeEPUO Ha MHanaTa rogmHa.

[ HetHu nporHoam 3a 3aeTocTTa === [JaHH1 Ha CE30HEH MPUHLMM \
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BapHa

C HeTHa NporHo3a 3a 3aetocTTa OT +13% 3a NpeacTosALmMTe TPU Mecela, PErMOHBT OTHOBO
0OCTUra HMBOTO OT TPETOTO TpuMeceune Ha 2014 . — Har-BUCOKOTO OT CTapTa Ha
NMPOYy4BaHETO MPEe3 MbPBOTO TpuMece4ne Ha 2011 1. HacaMm. [epcnekTuBUTe ce NogodpssaTr
C 5 NPOLEHTHN NYHKTa CNPAMO NPeaxo4HOTO TPUMEeceYne 1 0CTaBaT OTHOCUTENHO
CTabuIHM B CpaBHEHME CbC ChbLLMS NepUoa Ha MrUHanaTa roguHa.
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[1noBOvB

PaboTtogatenute npogbikasaT Aa NpeaBmxaaT 3HaYnTerneH pbCT Ha 3aeTocTTa npes
YETBbPTOTO Tpumeceume Ha 2017 ., OTYMTakM HeTHa NporHo3a 3a 3aeTocTTa oT
+12% Beye BTOpPO NopefHo Tpumeceyne. HamepeHunsaTta 3a HasHayeHusi obaye ca ¢ 3
NPOLEHTHM NyHKTa No-cnabu B CpaBHEHME C MbPBOTO Tpumeceudne Ha 2016 .
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\ Jvncata Ha KOmMoHKa MoKasBa Hyfesa HeTHa MPorHosa 3a 3aeToCTTa )

Pyce

Cnopepq paboTogarennte, OTYMTALLM HETHA NPOrHo3a 3a 3aetocTTa oT +10%, ThpcewmTe
paboTa MoraT fja O4akBaT U3BECTHN Bb3MOXHOCTU 3a HaeMaHe Npes3 MbPBOTO TpUMECce4ne
Ha 2017 . /I3rnegnTe 3a Ha8Ha4YeHUs OCcTaBaT CPaBHUTEIHO CTabUIHN B CpaBHEHWE
NnpenxoaHOTO TPUMECceUne, HO cnafaTt C 6 NPOLEHTHU NMyHKTa CNPAMO ChLUMS Nnepuom, Ha
MUHanara rogmHa.
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Cous

Mpes cnegpaumTe TpU MeceLa ce o4akBaT CTabuHM TEMMOBE Ha HAaeMaHe Ha Cly>XUTenu,
KaTo paboToaaTtenuTe OTYATAT HETHA MPOrHoO3a 3a 3aeTocTTa oT +13%. [NMnaHoBeTe 3a
Ha3Ha4YeHUst ocTaBaT OTHOCUTENHO CTabWUIHW CNPSMO NPEAXOAHOTO TPMMECe4Me U ce
nogobpsiBaT ¢ 4 NPOLIEHTHM NYHKTA B CPaBHEHME CbC ChLUMS NMeprod Ha M1uHanaTa roguHa.
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CpaBHeHune no ceKTopm

Bbs Bcnykm 10 nscnegBanu otpachia pabotogaTennTe
ovaKBaT yBenM4aBaHe YMCeHOCTTa Ha nepcoHana cu
npes MbpBOTO TpUMeceune Ha 2017 r. Han-cuneH
nasap Ha TpyAa Ce o4akBa B CeKTopa Ha MHaHCuTe,
3aCTPax0OBaHETO, HEABVIKUMMUTE UMOTU 1 BU3HEC
ycnyrmTe, KbAeTO HETHATa NPOrHO3a 3a 3aeTocTTa e 3a
+24%. C nporHoda oT +22%, OKypa>kUTeNHN TEMMOBE
Ha HaemaHe NpeaBvKaaT pabotogaTenvTe ot
MPOW3BOACTBEHNS CEKTOP, CNefBaHu OT KONernTe cu B
TbpProBusita Ha eapo 1 APebHO, KbOETO CTOMHOCTTA 1 €
+20%. CTabuneH nasap Ha Tpyda ce 04akBa KakTo B
CeKTopa Ha TpaHcropTa, CKNagoBeTe U
KOMYHMKaLIMNTE, Taka U B CTPOUTENICTBOTO — Tam
NPOrHO3nTE ca 3a CboTBETHO +13% 1 +11%. Cneaga
MWHHOTO [ENO, C MporHo3a 3a +9%. Han-npegnasnven
ca paboTogatennTe B CEKTOpa enekTpu4ecTao/ras/
BOAa, C NporHo3a 3a +1%.

CrpsiMo NpeaxoaHOTO TPUMECEeYMe, HaMepeHraTa 3a
HaemaHe ce nosuwansar B 5 oT 10-Te UKOHOMUYECKM
cekTopa. Han-cblleCTBEHO € YBEMNYEHNETO B MUHHOTO
neno — ¢ 16 NpoLEHTHN NYHKTa, a B CekTopa Ha
duHaHCUTe, 3aCTPaxoBaHEeTo, HeABMXUMUTE UMOTU U
O13HeC ycnyrmTe 1 B NpoM3BOACTBOTO MPOrHO3UTE ca
CbC CbOTBETHO 9 U 7 MPOLEHTHM MyHKTa No-go6pu.
Cnap, B MnaHoOBETe 3a HaemaHe Ha nepcoHan obaye
oTYMTaT paboTojaTenuTe B Tpy OTpacha,
BKJTIOYNTENHO 3EMEAENMETO, FOPCKOTO CTOMAHCTBO,
loBa 1 prbonoBa, KbAETO NPOrHo3ara ce Bnowlasa ¢ 9
MPOLEHTHU NYyHKTA.

B cpaBHeHve ¢ MbpBOTO TpMecevne Ha 2016 T,
N3rneauTe 3a HOBW Has3Ha4YeHWs ce nNoaobpseart B 6 OT
10-Te MIKOHOMUYECKN CEKTOpa, OCOBEHO B ThproBmaTa
Ha efpo U ApebHo 1 B OTpachfla Ha (rHaHCKUTe,
3aCTPaxoBaHETO, HEABWKMMUTE UMOTU 1 BU3HEC
YyCNyruTe, C NOBULLEHNE OT CbOTBETHO 12 1 11
NPOLEHTHW NyHKTa. porHosara B MMHHOTO O€eN0 €
no-cuHa ¢ 6 NPOLEHTHU NYHKTa, a B paboTojaTenure
B MPOW3BOACTBEHNA CEKTOP OTYMTaT NoaobpeHne ¢ 5
NPOLEHTHW NyHKTa. B Tpu oTpackna obade ce otynta
CBMBaHe B HaMepeHusaTa 3a HasHa4aBaHe Ha
CNY>KUTENN, BKIIKOYUTENHO B XOTENNEPCTBOTO U
PEeCTOPaHTLOPCTBOTO, KbAETO CE OTUNTA PA3BK CMNaj
OT 22 NPOLEHTHU NMyHKTa. B CTpoUTENCTBOTO Ce OTHMTA
cBuBaHe ¢ 10 NPOLEHTHM MYHKTA, a B CeKTopa
eNeKTpM4ecTBO/ra3/Boga — C 8 MPOLEHTHN MyHKTA.

-

EnekTpuyecTBo/ras/sBoaa

3emenenve, ropcko CTonaHCcTBO,
OB 1 pu60oNoB

MwHHO feno
[MponssoacTeo
[y6anyeH 1 coumaneH cexkTop

TpaHcropT, CKNaoBe v
KOMYyHVKaLN

TwbproBus Ha egpo 1 apebHo

CTtpouTtencteo

DuHaHcK, 3acTpaxoBaHe,
HeOBVKMUN UMOTU 1 B3HEC ycnyrmn

XOTenepcTBO M PECTOPaHTLOPCTBO

[ OaHHu Ha ce30HeH NpuHLKN \
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EnexkTpuyecTtso/ras/Boga

3a nepuoga aHyapu-mapT paboTojartenMTe oTYATaT NpPeanasimen nnaHoBe 3a HasHadYeHUs,
C HeTHa NPOorHosa 3a 3aeTocTTa oT +1%. 3rneanTe 3a HaemaHe Ha NepcoHan cnagar ¢ 3
MPOLEHTHN NMyHKTa CrPAMO NPEaXOLHOTO TPMMECe e 1 C 8 MPOLEHTHW MyHKTa B
CpaBHEHWE CbC ChLLMS Nepuof Ha MUHanarTa rogmHa.
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3emepgenvie, ropcko CTOMAHCTBO, SIOB U PUBOSOB

Cnopep paboTtogatennte, OTHMTALLM HETHA NPOrHO3a 3a 3aeTocTTa OT +6%, ThpceLwmTe
paboTa Morar [la O4aKkBaT U3BECTHM Bb3MOXKHOCTY 38 HAEMaHe Npes criedsallnTe Tpu
Meceua. Makap nporHosarta ga e ¢ 9 NPOLEHTHM NyHKTa No-cnada CnpamMo NpeaxogHoTo
TPUMECEUNE, B CPaBHEHVE CbC ChLUMA Mepno Ha MruHanarta rogMHa ce Habnogasa
nonobpeHne ¢ 3 NPOLIEHTHN MyHKTA.

G o [ HetHu nporHosu 3a 3aeTocTTa === [1aHHW Ha Ce30HEeH NPUHLMM \

40

30

20

A~ / \/‘ \ /
0 \VERR V4 T

-10
i 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

\ Jluncata Ha KONoHKa nokasea Hynesa HeTHa NporHo3a 3a 3aeTocTra )

8 (0630pHO n3cneasaHe Ha ManpowerGroup 3a 3aeTocTTa



MwHHO geno

[Npn oT4eTeHaTa OT paboTofaTennTe HETHA NPOrHO3a 3a 3aeTocTTa OT +9%, ThpceLlnTe
paboTa MoraT fa o4akBaT 61aronpudaTeH nasap Ha Tpyda npes nepropa aHyapu-MapT.
PaboTogatenute npegpvxaar 3Ha4MTENHO NOAOBPEHNE CNPAMO NPEeaxXoOHOTO TpUMecevne
— € 16 NPOLEHTHN NYHKTA, a B CPaBHEHME CbC ChLUNA Nepnof Ha M1MHanarta roguHa
MOBULLEHNETO € C 6 MPOLEHTHM MyHKTA.
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[1pon3BoOCTBO

C onTUMUCTUYHA HETHA NPOrHO3a 3a 3aeTocTTa OT +22% 3a NPeacTosLLmMTE TPpU MeceLa,
paboToaatenuTe o4akBaT Han-akTUBHO HaeMaHe Ha CY)XUTENW OT Ha4aoTo Ha
npoy4BaHeTo npeau LWecT roauHu. MepcnekTuBnTe ce noaobpsBaT CbC 7 NPOLEHTHM
NyHKTa CNpsIMO NMPeaxoaHOTO TpUMeceyne 1 ¢ 5 NPOLEHTHW NMyHKTa B CpaBHEHME CbC
ChbLLMS Nepunoa Ha M1HanaTa rogmHa.
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[ly6nnyeH n coumaneH CEKTOP

[pes MbpBOTO TPUMeceune Ha 2017 . ce 04akBa 3ana3BaHe Ha YMEPEHUTE TEMMOBE Ha
HaemaHe, KaTo paboTofgaTenMTe oTYMTaT HETHA NPOrHO3a 3a 3aeTocTTa OT +8% Beye BTOPO
nopedHo Tpumeceyne. OTHocUTeNHa CTabUHOCT B U3rNeanTe 3a HaemMaHe ce Habnmogasa u
B CpaBHEHME C MbPBOTO TpMMece4ne Ha 2016 T.
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\ Jncara Ha KoyoHKa Nokassa Hynesa HeTHa MPorHosa 3a 3aeTocTTa )

TpaHCcnopT, CK1aJoBe 1 KOMYHUKALW

Mpwn oT4yMTaHa OT paboTogaTenuTe HeTHa MPOrHO3a 3a 3aeTocTTa OT +13%, ThpceLlmnTe
paboTa Morar fla o4akBaT 61aronpuAaTeH nasap Ha Tpyaa npes mbpPBOTO TPUMECeHMe Ha
2017 r. [NepcneKkTnBUTE Ce NOJOBPABAT C 3 MPOLEHTHM MYHKTa CMPSAMO NMPEeAX0o4HOTO
TpUMeceYne 1 0CTaBaT HEMPOMEHEHW B CPaBHEHNE CbC ChLUNA NEPUOL Ha MUHanara

roauHa.
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Tbprosuvs Ha egpo 1 ApPebHO

[Npe3 cnepgpalLmTe TPU MeceLa Ce 04akBa Hal-OXXMBEH Nasap Ha TPyAa OT Ha4yasoTo Ha
NPOYYBaHETO MPE3 MbPBOTO TpuMmece4me Ha 2011 . Hacam, KaTo paboTogaTenuTe oTymUTaT
HeTHa MPOrHo3a 3a 3aeTtocTTa oT +20%. HamepeHuaTa 3a HasHavaBaHe ce nogobpsiear ¢ 5
MPOLEHTHN MyHKTAa CApPsAMO NPeaxXoaHOTO TpUMecedne U ¢ 12 NPOLEHTHU NyHKTa B
CpaBHeHMe CbC ChLUNA MEPUOL Ha MMHanaTa rogmHa.
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CTpouTencTaso

OTunTarkn HeTHa NPOorHo3a 3a 3aeTocTTa oT +11%, paboTogarennTe o4akBaT CTabUNHUAT
PBCT B HAOMPAHETO Ha MEPCOHan aa ce 3anasu 1 Npe3 MbpBOTO TpuMeceume Ha 2017 .
Cnpsamo NpeaxogHoTo TPUMECEYNE U CMIPSIMO ChLLMS Meprnoa Ha M1HanaTa rogmHa obave
NporHo3ara ce BrollaBa CbC CbOTBETHO 3 1 10 NPOLIEHTHN NyHKTA.
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PuHaHCK, 3acTpaxoBaHe, HEABVKUMU IMOTU
N BU3HEC YCIyr

[Mpe3 nbpBoTO TpMMeceume Ha 2017 . ce o4akBa Hal-OXXMBEH Masap Ha Tpyda OT Ha4anoTo
Ha NPOY4YBaHETO MPE3 MbPBOTO TpUMece4me Ha 2011 . Hacam, KaTo paboTogaTenuTe
OTYMTAT HETHA MPOrHO3a 3a 3aeToCcTTa OT +24%. HamepeHusTa M 3a HaemaHe Ha
CNY>XKUTeNn ce NofobpsaBaT 3HAYNTENTHO KaKTO CNPAMO NPEeaxXOAHOTO TPUMEeceUmne, Taka 1 B
CpaBHEHME CbhC ChLMA NEPUO HA MMHANaTa rogrMHa — CbC CbOTBETHO 9 1 11 MPOLEHTHN
nyHKTA.
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XOTennepcTBO 1 PECTOPaHTLOPCTBO

I npes NpeAcTosLLIOTO TPUMEece e paboToaaTeNIMTe O4akBaT PasKprBaHe Ha 3BECTH
BBH3MOXHOCTY 38 HAEMaHE Ha CITY>XKUTESIN, KaTO OTYMTaT HETHA NMPOrHo3a 3a 3aeTocTTa OT
+8%. [NnaHoBeTe 3a HasHaYeHNs OCTaBaT HENPOMEHEHW B CPaBHEHWE NPeaxoaHOTO
TpuMeceune, Ho 6enexxar PSA3bK crnag ¢ 22 NMPOLEHTHW MyHKTa CrPsAMO CbLLWS Nepuo Ha
MUHanarTa roguHa.
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Global Employment Outlook

Qtr on Qtr Change YronYr Change\ ( \
Q4 2016 to Q1 2017 | Q1 2016 to Q1 2017 Quarter 1 2017 Net Employment Outlook
% 4540 5 0 5 10 15 20 25 30 35 40 45
Americas .
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Argentina 3 (0)' -1 (-1)! ,
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Braz 1 (1) 2(2) |
Canada 1) 4 (4 apan
Colombia -5 (-2)" -4 (-4)! Hungary
Costa Rica 9 @) 0(-8) Slovenia
Guatemala 6 (7)! 1(1)! Guatemala
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Panama -1 () -3 (-5)! New Zealand +15%
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Hong Kong +13%
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Finland 42 7 Peru
France -1(0) 3() South Africa
Germany -5 (-1)' 44 Sweden
1 il
Greece 2(1) 2 United Kingdom
1 1
Hungary 50) . 66) . Argentina +6%
:relar:d 'i ('?)1 _Z (-231 Belgium +6%
Sree 401 @ Ireland +5%
ltaly 0 (1)’ 1 (-1)! .
Netherlands 2 ) 2 Netherlands +5%
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Romania 0@)! 5 (5)" Czech Republic +3%
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1 1
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\ UK 22 O J

TEMEA - Europe, Middle East and Africa.

* Indicates unadjusted data.

1. Number in parentheses is the Net Employment Outlook when adjusted to remove the impact of seasonal variations in hiring activity.
Please note that this data is not available for all countries as a minimum of 17 quarters worth of data is required.
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The ManpowerGroup Employment Outlook Survey is
ManpowerGroup’s quarterly index of employer hiring confidence.

ManpowerGroup interviewed nearly 59,000 employers
across 43 countries and territories to forecast labor
market activity* in Quarter 1 2017. All participants were
asked, “How do you anticipate total employment at
your location to change in the three months to the end
of March 2017 as compared to the current quarter?”

The research from ManpowerGroup indicates job
seekers across the globe will likely find some
opportunities through the first three months of 2017.
Hiring activity is expected to continue in the majority

of the world’s labor markets and most outlooks remain
relatively stable or improve from three months ago and
last year at this time. Altogether, employers in 40 of 43
countries and territories intend to add to their payrolls
by varying degrees at the start of 2017, and the survey
reveals few signs that uncertainty associated with the
Brexit vote or the U.S. election will result in any
significant labor market volatility. Instead, employers
appear content to keep a watchful eye on marketplace
conditions and adjust workforce levels according to
their business needs.

Overall, forecasts are mixed in comparison to the
Quarter 4 2016 and Quarter 1 2016 surveys. Hiring
plans improve in 19 of 43 countries and territories
when compared quarter-over-quarter, decline in 17,
and are unchanged in seven. Outlooks strengthen

in 20 countries and territories year-over-year, weaken
in 18, and are unchanged in four. First-quarter hiring
confidence is strongest in Taiwan, India, Japan,
Hungary and Slovenia. The weakest forecasts are
reported in Brazil, Switzerland and Italy.

Job gains are expected in nine of the 10 countries
surveyed in the Americas. Hiring confidence
strengthens in four countries, declines in four, and is
unchanged in two when compared to the final three
months of 2016. Year-over-year, hiring prospects improve
in four countries but weaken in the remaining six. The
strongest first-quarter hiring plans are reported in both
Guatemala and the United States, while employers

in Brazil expect payrolls to shrink for the eighth
consecutive quarter and report the weakest hiring
plans across the region as well as across the globe.

Employers expect staffing levels to increase by varying
degrees in 23 of 25 countries in the Europe, Middle
East & Africa (EMEA) region. When compared
quarter-over-quarter, hiring plans improve in 12
countries, weaken in 10 and are unchanged in three.
In a year-over-year comparison, outlooks improve in
15 countries, decline in seven and are unchanged in
two.”* The region’s most optimistic first-quarter hiring
plans are reported in Hungary and Slovenia with
employers in both countries expecting the strongest
labor market activity since the surveys were launched
in their respective countries. Conversely, the weakest
employer sentiment is reported in Switzerland where
the outlook slips into negative territory for the first time
in two years and in Italy where labor market activity is
expected to be flat in the first three months of the year.

Employers in all eight Asia Pacific countries and
territories expect workforce gains in the January-
March time frame. When first-quarter forecasts are
compared with the final three months of 2016, hiring
plans strengthen in three countries/territories, weaken
in three and are unchanged in two. In a year-over-year
comparison hiring is expected to accelerate only in
New Zealand, slow in five other countries/territories
and remain unchanged in two. Taiwanese employers
expect the strongest hiring pace in the region as well
as across the globe. Meanwhile, Chinese employers
report the region’s most cautious hiring plans.

Full survey results for each of the 43 countries and
territories included in this quarter’s survey, plus
regional and global comparisons, can be found at

WWWw.manpowergroup.com/meos

The next ManpowerGroup Employment Outlook
Survey will be released on 14 March 2017 and will
detail expected labor market activity for the second
quarter of 2017.

* Commentary is based on seasonally adjusted data where
available. Data is not seasonally adjusted for Portugal.

** Portugal joined the survey in Quarter 3 2016 and has no
year-over-year trend data to compare at this point.
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International Comparisons — Americas

ManpowerGroup interviewed over 23,000 employers
from 10 countries throughout North, Central and

South America for the Quarter 1 2017 survey. Firstquarter
payrolls are expected to grow in all countries except
Brazil.

The region’s most optimistic hiring plans are reported
in Guatemala and the U.S. with approximately one of
every five employers in both countries expecting to
add to their payrolls in the January-March time frame.
Employer confidence in the U.S. is strongest in the
Leisure & Hospitality sector with upbeat forecasts
also reported in the Wholesale & Retail Trade and
Transportation & Utilities sectors. In Guatemala one
of every four employers surveyed in the Manufacturing
sector plans to hire, boosting that sector’s forecast
to its most optimistic level since early 2010.

Opportunities for Canadian job seekers are expected

to be the strongest in three years. Public Administration
sector employers report the first quarter’s most active
hiring plans and the forecast climbs to its most optimistic
level since Quarter 4 2008. Increasingly favorable
forecasts are also reported in both the Durable and
Non-Durable Manufacturing sectors as the weak
Canadian dollar is expected to boost U.S. demand for
manufactured output.

In Mexico, employer confidence remains upbeat with
workforce gains expected in all industry sectors and
regions. The strongest hiring intentions are reported in
both the Transport & Communications sector and the
Manufacturing sector where anticipated job gains are
boosted in large part by automotive industry hiring plans.

Meanwhile, the hiring pace in Costa Rica is expected
to remain steady through the first three months of the

Argentina

year with upbeat forecasts reported in most industry
sectors and regions. Outlooks are also positive across
Panama’s industry sectors, but hiring is expected to be
moderately slower in comparison to year-ago levels.

Colombia’s employers anticipate some opportunities
for job seekers in the next three months. However, the
outlook dips for the third consecutive quarter to its
least optimistic level since Quarter 3 2009, weighed
down by the weakest Services sector forecast
reported since the survey was launched in Quarter 4
2008 and the gloomiest Mining sector forecast since
this sector began reporting separately in 2013.

Hiring plans are uniformly positive across Peru’s
industry sectors and regions. However, despite sharp
year-over-year gains in the Construction and Mining
sectors, overall hiring activity is expected to be little
changed when compared to the prior quarter and last
year at this time.

High inflation continues to temper employer
confidence in Argentina. But the overall forecast
remains cautiously optimistic with payrolls expected
to grow in most industry sectors and regions. The
Agriculture sector forecast is the strongest in more
than five years following four consecutive quarters

of growth and expectations of a record grain harvest.

Once again Brazilian employers report the weakest
hiring plans across the region, as well as across

the globe, and the forecast remains mired in
negative territory for the eighth consecutive quarter.
Prospects for job seekers in the Construction sector
remain dim, and the Services sector forecast grows
more negative following steep quarter-over-quarter
and year-over-year declines.
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Guatemala
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United States of America
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International Comparisons - Asia Pacific

Nearly 15,000 employers were interviewed in the Asia
Pacific region. Employers in each of the eight countries
and territories intend to add to their workforces
through the first three months of the year, although
hiring expectations vary widely.

Taiwan’s employers report the region’s strongest
first-quarter hiring intentions as well as the most
optimistic outlook among the survey’s 43 participating
countries and territories. Buoyed by expectations of
continued export growth and improving private
consumption figures, one of every four Taiwanese
employers expect to add to their workforces in the
January-March time frame.

India’s hiring pace is expected to slow for the fourth
consecutive quarter, and employer optimism dips
to its least optimistic level since Quarter 3 2013.
However, more than one in five Indian employers
tell us they intend to add to their payrolls through
the next three months. As a result, India’s hiring pace
is expected to be stronger than all countries and
territories participating in the survey except Taiwan.
Employers predict solid levels of job growth in each
of India’s seven industry sectors, with particular
emphasis on knowledge workers across virtually
every industry sector.

Opportunities for job seekers in Japan remain strong,
and a quarter of all employers anticipate adding

to their payrolls in the January-March time frame.
However, securing the talent they need continues

to prove an elusive goal for most employers in Japan.
As ManpowerGroup’s recent Talent Shortage Survey
reveals, employers remain challenged by a shrinking
pool of available talent and few prospects that a
solution to the shortage will be found soon.

Employers in China remain cautiously optimistic with
some payroll growth forecast in all industry sectors
and regions. However, nearly two thirds of survey
respondents replied with “Don’t Know” when asked
to share their hiring plans for the January-March time
frame. This uncertainty may signal an expanding effort
to maintain workforce flexibility and adjust payrolls as
needed as the country continues its transition to a
more services-oriented economy.

Australia’s efforts to emphasize non-mining sectors

of the economy appear to be maintaining traction.
Employers across all sectors and regions expect
varying degrees of payroll gains, with the most
opportunities for job seekers expected in the Services
and Finance, Insurance & Real Estate sectors.

Employer hiring plans are also uniformly positive in
New Zealand. The forecast indicates that the most
active labor markets will be in the Transportation

& Utilities and Mining & Construction sectors.

Elsewhere, the hiring climate in Hong Kong is
expected to remain favorable despite an overall
slowdown in retail and tourism activity. Services sector
employers report the first quarter’s strongest outlook,
with steady hiring also expected in the Mining &
Construction sector where a quarter of the employers
surveyed say they intend to add to payrolls in the
January-March period.

Employers in most of Singapore’s industry sectors
expect varying degrees of job growth. The exception
is the Wholesale & Retail Trade sector where the
outlook has gradually declined for four consecutive
quarters and employers report their first negative
forecast since the 2009 recession.
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China +4 (+4)%
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New Zealand
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International Comparisons - EMEA

ManpowerGroup interviewed nearly 21,000 employers
in 25 countries in the Europe, Middle East and Africa
(EMEA) region. Some level of job growth is expected
in all of the countries during the January-March time
frame except in Italy and Switzerland.

Employers in Hungary and Slovenia report the
strongest first-quarter forecasts, and hiring intentions
in both countries are the most optimistic reported
since their respective surveys were launched.
Hungary’s upbeat outlook is fueled by unprecedented
optimism in both the Construction and Wholesale &
Retail Trade sectors. Similarly, Slovenia’s forecast is
underpinned by the most optimistic forecasts reported
to date in five of the country’s 10 industry sectors, with
the Construction and Wholesale & Retail Trade sector
outlooks also included among the five.

Job seekers will likely find similarly favorable firstquarter
hiring opportunities in both Romania and

Bulgaria. Romania’s outlook is the strongest since
Quarter 4 2008, with most hiring activity expected

in the Manufacturing and Wholesale & Retail Trade
sectors where approximately three of every 10
employers say they intend to add to their payrolls.
Bulgaria’s forecast is highlighted by the strongest
outlooks reported in the Finance, Insurance & Real
Estate, Manufacturing, and Wholesale & Retail Trade
sectors since the survey began.

Noteworthy advances in employer confidence are also
evident in Belgium with the strongest forecast reported
since Quarter 3 2011. The outlook is buoyed, in large
part, by the most optimistic hiring intentions reported
in more than five years in the Finance & Business
Services sector.

Austria

Similarly, Austrian forecasts in both the Manufacturing
and Agriculture sectors are the strongest since
Quarter 4 2008, and help boost the country’s overall
outlook to a level last reported in Quarter 3 2012.

Employer confidence is trending in the opposite
direction in Ireland. The outlook grows more
conservative as forecasts soften in most industry
sectors and regions in both quarter-over-quarter and
year-over-year comparisons.

Elsewhere, workforce gains are expected to be
modest. Employers in the United Kingdom remain
resilient following the Brexit referendum, with hiring
plans actually improving slightly from the prior quarter
and remaining relatively stable when compared to last
year at this time.

Some level of payroll growth is expected across

all industry sectors in Germany, with the most
opportunities expected in the Finance & Business
Services sector. The survey indicates the hiring pace
in France will be more subdued, but job growth is
anticipated in most industry sectors, particularly in
the Transport, Storage & Communications sector
where the outlook climbs considerably from both
the prior quarter and last year at this time.

Employer hiring confidence is decidedly more muted
in Italy and Switzerland. Italy’s outlook is relatively
stable in comparison to the prior quarter and last year
at this time, but hiring intentions are negative in six of
10 industry sectors and two of four regions. The Swiss
forecast drifts again into negative territory for the first
time in two years, dipping slightly in both quarter-
overquarter and year-over-year comparisons.
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Belgium +6 (+6)%
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Norway
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Slovakia
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Sweden
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3a O630pHOTO n3cnenBaHe Ha
ManpowerGroup 3a 3aeTocTTa

0O630pHOTO n3cneasaHe Ha ManpowerGroup 3a
3aeTOCTTa ce NpoBexX/1a Ha TpuMeceyHa 6a3a 1
n3MepBa HaMmepeHusiTa Ha paboTodaTenvTe 3a
yBenu4yaBaHe 1M HaMmansBaHe Ha 6post CNyXXKNUTENM
npes cnedgawmTe Tpu Mecela. LisnocTHata nporHosa
Ha ManpowerGroup OTHOCHO MaHOBETe Ha
paboTofaTennTe 3a HaeMaHe Ha NepcoHan ce Npasu
oT 50 roguHn Hacam 1 e edHO OT Hal-NPECTUXKHUTE
n3cnegBaHns 3a 3aeTocTTa B LisiN CBAT. YCnexsT Ha
0O630pHOTO N3cneasaHe Ha ManpowerGroup 3a
3a6eTOCTTa Ce Ob/MKN Ha HAKOMKO hakTopa:

YHuKanHo: To HaMa ekBMBanNeHT Mo pasmep, 06xear,
ObArOTParHOCT 1 chepn Ha BHUMAHKE.

MporHo3Ho: O630pHOTO N3cneaBaHe Ha
ManpowerGroup 3a 3aeToCTTa € Hau-
LLINPOKOOBXBATHOTO, OPUEHTUPAHO KbM ObAELLETO
npoy4BaHe 3a 3aeTOCTTa B CBETA, KOETO NPeacTaBs
NPOrHO31Te Ha paboTodaTennTe 3a 3aeTocTTa Npes
CnefBalLloTo TpUMeceyre. 3a pasfvka oT Hero, Apyru
NPOYy4YBaHVA 1 U3CNeABaHNA Ce KOHLIEHTPUPAT BbpXY
PETPOCNEKTUBHW JAaHHWN, KOUTO OTHUTAT KaKBO Ce €
CINy41no B MMHaANOTO.

HesaBucumo: NpoyyBaHeTO BKItOYBA
npencTaBUTeNHa 3BaaKa padortoaarenm ot
ObpXXaBMTe, B KOUTO Ce NpoBexaa. YHacTHUUUTE B
MPOY4YBaAHETO He Ca 4acT OT KMeHTCcKaTa 6asa faHHM
Ha ManpowerGroup.

ConunpgHo: [poy4BaHETO Ce OCHOBaBa Ha MHTepPBIOTa
¢ Hag 59 000 pabotogateny OT MyOANYHUSA N YaCTHUS
CEKTOP B 42 Obp»xaBu 1 N3MepBa O4aKBaHUTE
TeHOeHUMN B 3aeTOCTTa 3a BCSAKO Tpumeceyme. Ta3u
1n3Bagka NO3BOJSBa Aa Ce U3BBbPLUM aHan3 Ha
CneuUndUYHM CEKTOPW 1 PETVIOHN, Taka Ye Ja ce
n3BneYe No-noapodHa NHpopMaLms.

CbcpepnoToveHo: Beye Haa neT geceTnneTus
n3cnegBaHeTo V3BNMYa Lisinata nHdopmMaums ot
eQunH-eANHCTBEH BbMPOC.

[Mpy Npoy4BaHETO 3a MbPBOTO TpUMeceyne Ha 2017 T,
Ha BCUYKM yHacTBallM B U3CIEABAHETO paboToaareni
OT USN CBAT € 3afafieH CnegHnaT Bbnpoc: ,Kak
o4aKeaTe fa ce NpoMeHn obLLaTa 3aeToCT BbB
BawaTta hmpma 1 permoH npes Tpute MeceLa ao Kpas
Ha MapT 2017 . B CpaBHEHWE C HAaCTOSLLOTO
Tpumeceune?”

MeTogonorus

O630pHOTO NpoyyBaHe Ha ManpowerGroup 3a
3aeTOCTTa Ce NpoBeX/a Ype3 Npu3HaTa MeTOA0MNOMUS,
B CbOTBETCTBME C HaM-BUCOKNTE CTaHOapTn B
nasapHuTe Npoy4BaHvs. MpoyyBaHeTo e
CTPYKTYPUpPaHO Taka, 4e Aa npeacTaBnsiBa Bcska
HaUMoHaHa MKOHOMMKA. paHMuaTa Ha rpeLlka 3a
BCUYKM HAUMIOHAMHN, PErvoHaiHN 1 rnobanHn faHHu e
He nose4e oT +/- 3.9%.

HeTHa MPOrHO3a 3a 3aceTOoCTTa

B npoyyBaHeTo n3non3same TEpMmUHA ,HETHA
MPOrHo3a 3a 3aeTocTTa”. Tadn CTOMHOCT Ce Nony4asa,
KaTto OT NpoLeHTa Ha paboToaaTennTe, KOMTO oYakBar
yBeNM4eHne Ha obLaTa 3aeTocCT, ce 13Baaum
MPOLEHTLT Ha Te3n, KOUTO NPedBMKaaT HaMmansBaHe
Ha 3aeTOCTTa B CBOATA hmpMa 1 PErvoH Npes
CneapaLloTo TpuMeceyre. Pe3yntatsTt OT ToBa
N34MCNEHNE NpeacTaBNsaBa HeTHaTa MPorHo3sa 3a
3aeTocTTa. HeTHMTE NPOrHO3K 3a 3aeToCcTTa 3a
ObpXKaBW, 3a KOUTO UMa CbOpaHn AaHHM OT NMoHe 17
TpuMecedns, ce NPeacTaBsaT B CE30HHO KopUrnpaH
dopmar, OCBEH ako He € MOCOYEHO APYro.

Ce30HHM KOPEeKLIMX ca NPUIoXeH KbM JaHHUTE 3a
BCUYKM yHaCTBALLM CTPaHW C U3KMKOYEHNE Ha
MNopTyranus. B 6baeLle, ¢ HaTpPyNnBaAHETO Ha NOBEYE
nctopudecka nHhopmawms, ManpowerGroup
Bb3HamMepsBa fa 0o6aBu CE30HHM KOPEKLMM 1 3a
ocTaHanute obpxxasu. OObPHETE BHUMAHME, Ye OT
BTOPOTO Tpumecene Ha 2008 r. ManpowerGroup
npunara metoga TRAMO-SEATS 3a Ce30HHM
KOPEKLIMW Ha JaHHUTe.
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3a ManpowerGroup™

ManpowerGroup™ (NYSE: ManpowerGroup™ (NYSE:
MAN) e CBETOBHUSAT ekCrnepT B obniacTTa Ha
paboTHaTa cuna, Cb3hasall, HOBaTOPCKN PeLLeHNs 3a
YoBeLLKW KanuTan ot 6anso 70 roguHn. KaTto
cneumanucTu B 0bacTTa, HUE exxeHEBHO HamMMpamMe
cMucneHa peanmsauusa Ha Hag 600 000 MbXXe U KeHU
C LUMPOK CMEKTbP YMEHUS 1 B Hal-pasnnyHu
OpaHLoBe. Ypesa CeMeNCTBOTO OT MapKM Ha
ManpowerGroup — Manpower®, Experis™, Right
Management ® n ManpowerGroup™ Solutions —
nomarame Ha nose4e ot 400 000 knmeHTU B 80
CTpaHn Aa HamepsiT peLLeHre 3a KPUTUHHO BadKHUTE
CW MOTPEBHOCTN OT KBANNMULMPAHU CRY>XNTENN,
KaTo ocurypsiBamMe KOMMIEKCHN PeLLEHNS 3a
OTKpVBaHe, ynpaBfeHE N pasBUTUE Ha TanaHTu.
Mpe3 2016 1., 3a WwecTa nopegHa rogmHa,
ManpowerGroup e oTnn4eHa KaTo eaHa OT Hal-
eTUYHUTE KOMMaHUW B CBETA, KaKTO 1 eAHa OT Hal-
novnTaHnTe UPMK B KNAacpaHeTO Ha cnvcaHue
,POPYBH", C KOETO 3aTBbpXXaBame nosmumdara cu Ha
Mapkara, nofi3ealla ce ¢ Hal-rofisiMo goBepue n
yBaXkeHue B bpaHua. BukTe kak ManpowerGroup
npaBu YOBELLKM Bb3MOXXHOTO 3apexkaaHe C TanaHTu.

WWW.manpowergroup.com.

ManpowerGroup bwnrapus

Appec: rp. Cocus

6yn. yn. Hnkona Mup4es 33

Ten.: +35929426811 ®akc: +35929426825

VHTepHeT agpec: www.manpower.bg

© 2016, ManpowerGroup. Bcunykn npasa 3anaseHu.

3a ManpowerGroup bbnrapus

ManpowerGroup Bbnrapusa 3aema egHa ot
JVMAEPCKUTE NO3LMM Ha 6bNrapCKms Nasap B
peLLeHNsITa 3a BPEMEHHN M MOCTOSIHHW Ha3Ha4YeHus:. Ts
e vacT oT ManpowerGroup - CBETOBHUST NUaep npwu
HOBATOPCKUTE PELLEHNS], CBbP3aHN C HYOBELLKNS
KanuTas, KOUTO Cb3aasa U NnpeaocTaBs KtoHoBM
3Ha4YMU peLLeHnA, KOUTO nomMarart Ha KJIMeHTUTe da
nocTurHaT 6UsHEC LIeNUTe C 1 Aa NoBuMLIAT CBOSATa
KOHKYpeHTHOCNocobHocCT. C odurcn B Codung,
lNnoeave, byprac n BapHa ManpowerGroup
npenocTaBsa Ha opraHmsaunnTe B bbnrapus
pa3HoobpasHa nanuTpa OT CTPaTErMYECKM PELLIEHNS B
chepaTa Ha HYOBELIKUTE PEeCYpCH OT 9 roauHL Hacam,
pPaboTENKIN C KOMMAHUM OT BCUYKM UHOYCTPUAIHN
CeKkTopW, 3a Ja UM NOMOrHe fa ca ycnewHu. B
YoBellKaTa epa, KoraTo TanaHTbT 3aMecTu oCTbMNa
00 KanuTas KaTo KMKYOoB pasnnyinTeneH akTop 3a
KOHKYpPEHTOCNOCOBHOCT, ManpowerGroup Bbnrapus
narpaxkga cBosa bpang, 4Ypes cBosTa borara 6asa oT
TanaHTh, OCUrypsaBaikn Ha KNMEHTUTE 6bP3 AOCT b
[0 XopaTa, OT KOUTO Umart Hy>kaa. ManpowerGroup
5bﬂrap|/|9| Cb3aaBa CUJTHU BPB3KU MexXay
opraHm3aummMTe 1 TanaHTUTe, OT KOUTO Ce HY>KOa4T, 3a
[a 3aCUnsAT CBOSITa KOHKYPEHTOCMOCOOHOCT 1 Aa
OTK/toYaT MoTeHLIMana Ha CBOUTE CIY XXUTENW.
Cb3gaBaiki TakmBa MOLLHW BPB3KN, H1e
nognomaramMe BCUYKM ga NOCTUrHaT noeeve,
OTKOJIKOTO Ca MeudTanu, 1 Mo TO3M Ha4YMH 3apexxaame
nasapa Ha Tpyga.

www.manpower.bg



